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Main aims of the training:

e Prepare adult educators from to play role of educational and
developmental advisors

e Broaden educators' knowledge and awareness of life well-being (what it
is) and its role in building the psycho-physical condition of adults, and
thus developing pro-active and social attitudes, leading to improved
quality of life and health of the individual, and in the perspective of the
community.

e Deepen knowledge of adult education practice,

e Develop skills for building personal well-being in life,

e Developing skills to support adults in building personal life well-being
and taking care of themselves in the context of physical, mental,
spiritual, social health (including the ability to analyse and identify the
needs of adults as a key (output) for self-reflection and the search for
adequate ways to meet their needs and thus build a good and
meaningful life on a daily basis,

e Presenting the role of the educational and development advisor in the
implementation of life well-beinqg,

¢ Ppromoting the concept of life well-being.
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Expected Learning Outcomes:

1. The educator can demonstrate general and/or in-depth knowledge:
e on various definitions and concepts of perceived well-being in life

(positive psychology and well-being theory according to Prof. Martin
Seligman; Carol Ryff and her model of psychological well-being; Robert
Waldinger's innovative well-being research; happiness according to
Prof. Martin Gilbert; definition of health according to WHO, additionally
e.g. Janusz Czapinski's well-being onion/other theories of happiness or
well-being popular in the partner countries),




on psychological, social and cultural aspects of adult development and
lifelong learning,

what the Kolb cycle (the experiential learning model) is and how to
apply it in practice,

what coaching tools can be used in the process of recognising adult's
needs, analysing developmental opportunities, searching for solutions
supporting and facilitating the development of personal well-being (e.q.
My Well-Being (author), Wheel of Life, Asking Questions, Exploring,
Creative Visualisation, Mind Maps, SWOT Analysis, SMART Goals, Active
Listening, etc.).

the competences of an educational and developmental advisor and his
role in the implementation of life well-being.

2. The educator is able to:

act as an educational and developmental advisor in the area of life
well-being,

perform self-reflection in the area of personal life well-being,

support adults in developing their personal life well-being and ability to
take care of themselves in the context of physical, mental, spiritual,
social health, including finding adequate ways to fulfill their needs and
thus build a good and meaningful life on a daily basis,

use a variety of coaching and/or psychological tools (techniques for
teaching and motivating adults, identifying resources, needs, identifying
beliefs, etc.) in accordance with their competences and powers,

work with both the individual and the group (lead consultations and life
well-being training for different audiences, including future educators),
cooperate in a multicultural international environment,

listen attentively,

give accurate feedback,

solve difficult situations and respond appropriately to the situation,
take care of one's own emotions and inner harmony,.



3. The educator is characterised by:
e q pro-active attitude in the process of personal life well-being

development,

is ethical and supportive, in counselling he/she is quided by the needs of
the client, empathy and respect, reliable feedback (according to a
mutually agreed contract at the beginning), empathy, discretion and
honesty,

pursues learning and personal and professional development,

benefits from the support of other educators, mentors, professionals (is
a seeker of answers and solutions),

enjoys working with adults.
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Organisation of the training

Duration: 3 days x 6 hours (total-18 hours)
Number of participants: about 12 persons

Target group: Educators, trainers, pedagoques, instructors providing activities for
adults in non-formal education linked to partner institutions. Preferably people
who already have practical work experience in working with adults in the field of
psychoeducation and/or soft skills development. They must be people who like
people and working with them, enjoy helping, are empathetic and want to develop
themselves.

Recruitment criteria:

min. 3 years' experience working with adults,

high motivation to learn new skills related to achieving and developing well-
being

good knowledge of English, min. B,

declaration of commitment to further the project and its promotion.

Methods of work: primarily active, opening up, creative, experiential and

reflective, e.q. individual and group work, exercises with presentation elements,
interactive lecture, brainstorming, creative activities, reflection, discussion, etc.

Trainers: life wellbeing specialists, adult needs analysis specialists and life and
leisure counsellors.















































































































